Job Description
Role: Head of Fundraising
Reports to: Chief Executive Officer
Direct reports: Philanthropy Manager and Individual Giving Manager 
Salary: £51,104 
Location: St Pauls, Bristol (with flexible / hybrid working arrangements)
Purpose of the role
The Head of Fundraising is a strategic leadership role, with overall responsibility for the strategy, delivery and performance of One25’s income portfolio. This includes trusts and foundations, philanthropy, individual giving, legacy and community fundraising. 
Reporting to the CEO, the Head of Fundraising will translate organisational priorities into a clear income strategy that delivers resilience and long-term sustainability. They will lead and support a team of fundraising managers, each with lead responsibility for a defined income stream, while maintaining personal involvement in a small number of priority, high-value relationships. They will provide bold, senior leadership of One25’s income generation, with clear ownership of fundraising performance, results and growth. 
As a member of the Senior Leadership Team, the post-holder will contribute to organisational leadership, culture and decision-making. They will work closely with the CEO and Board to shape organisational strategy and ensure that One25 grows income and its donor base to meet the needs of women who street sex work.
The post-holder will join One25, a highly respected Bristol charity with a strong local and national reputation for its compassionate, justice-focused work alongside women who street sex work. This is a rare opportunity to lead fundraising that is deeply relational and values-led, connecting supporters to women’s strength, resilience and right to safety, and helping secure the resources needed to create lasting change.
Key responsibilities 
Income generation 
· Hold overall accountability for income delivery across trusts and foundations, philanthropy, individual giving, legacies and community fundraising.
· Provide strategic oversight and direction to managers leading each income stream, ensuring coherence, prioritisation and strong performance across the portfolio.
· Maintain personal oversight of a small number of priority, high-value relationships, acting as senior sponsor and external representative where appropriate.
· Ensure a strong, diversified pipeline of prospective donors aligned with organisational priorities.
· Champion excellent stewardship and supporter experience across all relationships.
· Ensure that the voice, experience and dignity of women involved in street sex work are meaningfully and ethically reflected in fundraising activity.
· Ensure accurate and consistent use of CRM for pipeline management, forecasting, reporting and analysis.
· Work closely with the CEO and Finance team on income forecasting, budgeting and financial planning.
· Ensure compliance with all relevant legal and regulatory requirements, including GDPR and the Fundraising Code of Practice.
Strategy and growth
· Working closely with the CEO, lead the development and delivery of an Income Generation Strategy that supports organisational priorities, financial sustainability and growth.
· Translate strategy into clear priorities, plans and performance expectations across the fundraising portfolio.
· Drive income growth while strengthening long-term resilience across high-value income streams.
· Ensure fundraising propositions are compelling, evidence-led and clearly connected to One25’s impact, working closely with the Services teams to reflect operational reality and client need.
· Strengthen pipeline management, forecasting and scenario planning to support financial resilience and informed decision-making.
· Monitor external trends and risks affecting high-value fundraising, adapting plans proactively.
· Provide strategic leadership for One25’s communications, ensuring compelling cases for support across all income streams.

Leadership and team management
· Work in close partnership with the CEO to assess capacity and capability across the fundraising portfolio, and to make strategic decisions about investment, resourcing and leadership that support sustainable income growth.
· Provide inclusive, ambitious and supportive leadership to the Fundraising team, fostering a culture of high performance, collaboration and learning.
· Line manage two Fundraising Managers across trusts and foundations, philanthropy, and individual giving, each with lead responsibility for a defined income streams.
· Set clear expectations, objectives and KPIs for managers, supporting them to balance strategic leadership with hands-on fundraising delivery.
· Ensure effective prioritisation, realistic workloads and joined-up ways of working across a complex fundraising portfolio.
· Lead on workforce planning, skills development and succession planning within the Fundraising function, in partnership with the CEO.
· Champion strong collaboration between fundraising and the Services teams. 
· Model One25’s values at all times, contributing to a compassionate, inclusive and reflective organisational culture. 
· Actively contribute as a member of the Senior Leadership Team, supporting organisational leadership and decision-making beyond fundraising.
· Provide clear, accurate and timely reporting to the CEO and Board of Trustees, attending meetings as required.

Person Specification
Essential
· Significant fundraising experience across multiple income streams, with a strong track record of income growth.
· Demonstrable success securing and stewarding 5- and 6-figure donations from trusts/foundations and/or major donors.
· Proven ability to operate at both strategic and delivery levels, balancing leadership with selective frontline fundraising.
· Strong strategic, financial and analytical skills, including budgeting, forecasting, performance management and risk assessment.
· Excellent relationship-building, influencing and negotiation skills, with credibility at senior levels internally and externally.
· Ability to communicate complex ideas clearly and compellingly to a range of audiences, including trustees.
· Experience working effectively across an organisation and with senior leadership teams.
· Strong project management skills and ability to prioritise in a fast-paced environment.
· Sound knowledge of GDPR and the Charity Fundraising Code of Practice.
· Demonstrable interest in, and commitment to, social justice and to improving outcomes for women experiencing multiple disadvantage, including those involved in street sex work.
· A leadership style aligned with One25’s values: compassionate, justice-focused and committed to learning and growth.

Desirable
· Experience of leading change management and continuous improvement.
· Experience integrating & optimising fundraising teams or portfolios.
· Experience of working in the voluntary, community or social justice sector.
· Experience of working closely with Boards or Board sub-committees.
· Experience of press, publicity or profile-raising activity that supports fundraising or influence.
· Event-based fundraising or donor cultivation experience.
· Experience managing managers with responsibility for defined income streams.
Measures of success
· Delivery of agreed income targets, including growth in priority income streams.
· Progress towards a resilient and sustainable income mix that supports service delivery and organisational ambition.
· Strong retention and growth of One25’s supporter base.
· A motivated, stable and high-performing fundraising team.
· A strong and positive reputation and brand for One25 among funders, partners and the wider public.
